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Workforce Breakdown: Gender

Diversity Indicator 2021

Share of women in all management positions,
including junior, middle and top management 28%
(as % of total management positions)

Share of women in junior management positions,
i.e. first level of management 31%
(as % of total junior management positions)

Share of women in top management positions,

(as % of total top management positions) 20%
(based on sub band 5a and above)

Share of women in management positions in revenue-generating functions (as % of all

such managers) 4L0%
(based on 3 functional areas: Sales, Consumer Care/ Customer Care and Product Line which we have identified
as revenue generating functions)
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Workforce Breakdown: Nationality

Nationality Share in total workforce Share in all management positions, including junior,
(as % of total workforce) middle and senior management
(as % of total management workforce)
Brazilian 19% 13%
ltalian 15% 14%
Polish 14% 8%
Egyptian 6% 8%
Thai 5% 4%
Hungarian 4% 2%

Please note North America excluded in the breakdown
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Workforce Breakdown: Age <

Please note North America excluded in the breakdown
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New Hires

External vs Internal Hires
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New Hires

Age group 2019 2020 2021
Number of new hires 3830 2537 5165
Percentage of open positions

35 32

filled by internal candidates 33
(internal hires)

Reason for hire

Replacement 2787
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ew Hires by Country
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Employee Turnover breakdown- by tenure

_ Es.:

Classified as Internal
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Employee Turnover breakdown- by Functional Area

Other 240%

Support Services 16.5%

15.5%

Design 13.9%

Purchasing & Sourcing 135%

Consumer Care/Customer Care 13.2%

Finance 129%
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Marketing 12.2%

Sales ne%

Functional Area

Supply Chain 10.8%
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Employee engagement
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